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Navy Supply Reservists provide award-winning
joint warfighter support

For Reserve units located more
than a thousand miles from the nearest
saltwater, getting meaningful training
with the active component can be
difficult, especially when funding is
scarce.  For one unit located at Navy
Marine Corps Reserve Center
Albuquerque, N.M., the solution was
simple—if you can’t get to the
waterfront to support Navy warfighters,
you can do the next best thing…support
your Air Force brethren at the flightline.
This forward-thinking attitude had
these Sailors prepared when their
wartime call to service came.

Naval Reserve Fleet and Industrial
Supply Center San Diego Detachment
111’s mission is to provide combat
capability through logistics to the ships
and squadrons of the Pacific Fleet.
While sending as many unit members
as Individual Training and Travel
(IDTT) funds would allow to the West
Coast for training with the gaining
command, CDR John Lambert, the
unit’s commanding officer, wanted to
get his three officers and 19 enlisted
members more meaningful training in
support of the war effort.

“With funding levels where they
were, our options included sitting at the
reserve center.  For us, that was not an
option,” Lambert said.  So he picked
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up the phone and
called over to
Kirtland Air Force
Base to see if anyone
needed any help.

The call was a
welcome one for the
150th Fighter Wing,
which was in the
process of preparing
to deploy to Iraq.
“We were notified of
the deployment just
52 days prior to our
ship-out date,” said
Major Bill Shuert,
the commander of the
150th Logistics
Readiness Squadron,
the supply airmen
charged with getting more than 300
New Mexico Air National Guardsmen
ready to join their F-16 fighter jets in
Iraq.  “We needed help, and these
Navy Reservists gave us exactly what
we needed.”

The foundation for this support
was laid two years ago, when NR
FISC Det. 111 began assisting the
150th LRS in renovating its warehouse.
During their drill and flex-drill
periods, the FISC Sailors helped
move out the warehouse’s contents,
inventory them, and then move it back
when the warehouse was ready.

According to Gunner’s Mate 2nd

Class Travis Silversmith, that project
came in handy when the 150th received
its deployment orders.  “We knew
where everything was, and how to find
out fast,” Silversmith said.  “Our unit
was definitely a valued asset.”

Knowledge of the inventory is
critical when you’re talking about
sending a combat unit to a volatile
place like Iraq.  NR FISC Det. 111
members were instrumental in the
packing of more than 400 “flyaway
bags,” which included weapons,

See Reservists page 11

Members of NR FISCSD Detachment 111 feel right at
home in front of an F-16 Fighting Falcon of the 150th
Fighter Wing at Kirtland Air Force Base, N.M.  The
Reservists were awarded the Air Force Achievement
Medal for superior supply support preparing the 150th
for a deployment to Iraq. (Photo by SK1 Angela Herrera)

PAGE 3 Phillips and Wood assume new posts
PAGE 6 Navy builds civilian career road maps
PAGE 7 FISC Fitness Forum -- Working out at the office
PAGE 9 MWR announces theme park salute to the military
PAGE 12 Advancement profiles, career planning available at NKO



2 The NETWORK FISC San Diego

 Admiral’s Quarters

The Network
The Network is an authorized publication
published monthly for the employees of the Fleet
and Industrial Supply Center San Diego and its
sites.

Commander
RDML William. A. Kowba

Executive Officer
CAPT Harry W. Davis

Technical Director
Mike Stames

Public Affairs Officer
Nannette Davis

Deputy Public Affairs Officer
LT Ronald S. Flanders

Public Affairs Specialist/Editor
JO1 Jessica Bailey

Public Affairs Specialist/Photographer
Kim Longstaff

The Network’s editorial content is prepared and
edited by the Public Affairs Office of FISC San
Diego. Its contents do not necessarily reflect the
official views of the U.S. Government, the
Department of Defense, or the U.S. Navy, nor
does it imply endorsement thereof. The editorial
office is located  in Bldg. 1, Fleet and Industrial
Supply Center, 937 North Harbor Drive, San
Diego, CA 92132. Telephone: (619) 532-3432.
To submit articles, e-mail: jessica.m.bailey@navy.mil
Visit our Web site at www.sd.fisc.navy.mil.

July is a special month for all of
us.  The kids are out of school, the
baseball pennant races are in full
swing, and the barbecue is fired up.  As
citizens, this month we celebrate our
228th birthday as a nation with our
Fourth of July holiday.  And, as a FISC
team we celebrate the first anniversary
of the establishment of Commander,
Fleet and Industrial Supply Centers on
July 25.

It’s hard to believe that a year ago
I was joined by our five other FISC
commanding officers and RADM Dan
McCarthy, Commander, Naval Supply
Systems Command, to participate in
this historic event.  The truth is the
COMFISCS team has been so busy
refining our concept of operations and
embracing phase two of the NAVSUP
Transformation that we really haven’t
had time to reflect on what has been a
truly successful first year.

To begin with, all six FISCs
continue to do a terrific job supporting
the operational requirements of our
customers engaged in Operation
Enduring Freedom and Operation
Iraqi Freedom.  Concurrently, the

entire COMFISCS team is proceeding
full speed ahead, aligning more closely
with our customers and integrating six
supply centers, spread out across 14
different time zones into, a powerfully
synergistic logistics provider.

 We developed a concept of
operations, which included building a
program lead framework, centralizing
the comptroller function, and
establishing a Lead Contracting
Executive.  We assumed program
management of the Logistics Support
Center, Navy Integrated Call Center,
One-Touch Support, and hazardous
material management.   The team is
actively engaged in refining a customer
service triad linking the LSCs, NICCs
and OTS.  Five new comptroller
liaison offices are flourishing.  The
LCE has created acquisition councils
to develop contracting solutions for
our customers and serve as forums for
addressing contract performance
requirements.

Recognizing NAVSUP’s
remarkable success of meeting the
demands of the war effort while
pursuing transformation, the Secretary
of the Navy awarded us the
Meritorious Unit Commendation.  I’d
say that we are off to a pretty good
start.

There are even greater things
ahead for the COMFISCS team in our
second year as we continue to blend
the wonderful legacies of our six
supply centers into a new culture of
success.  This fall, we will add our
seventh supply center to the
COMFISCS team.  FISC Sigonella,
Italy will become Europe’s logistics
hub.  As our transformation journey
continues, we are smoothing our
products and services construct and

developing a standard FISC
organizational model, one that
balances uniformity with waterfront
differences.

Each of us should take a moment
this month to look back and reflect on
all we have accomplished in
COMFISCS’ inaugural year.  Our
emerging strategic partnership with
Commander, Navy Installations, the
Virtual SYSCOM, Public Works
Center, and Regional Maintenance
Commands are remarkable
achievements.  That is also true of the
development of new staffs,
communication initiatives, and
operating processes.  We have done a
lot to further the NAVSUP
transformation and the CNO’s Sea
Power 21 vision and there is much
more to do.

I thank each and every one of you
for your hard work, dedication, and
drive to excel.  You have created the
successes of COMFISCS.  Bravo Zulu
and Happy Anniversary!

July 25

Happy 1st Anniversary
to COMFISCS!
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Phillips accepts supply chain management deputy post

Wood appointed COMFISCS logistics area director

Wood likes the challenges her
new position offers.

Phillips spent 25 years in the
Marine Corps.

See Wood page 13

Debra Wood has experienced many
challenges during her 25-year career in
civil service.  She now has one that will
have her holding fort in Washington,
D.C., while supporting operations
COMFISCS-wide.  Wood has been
selected as the COMFISCS logistics
area director/Washington Liaison.

“I’m excited about the new
position and the opportunity to
represent COMFISCS in the
Washington area,” Wood said.  “It’s
always a challenge moving into a new
job, particularly in today’s environment
where there is so much to do in a short
amount of time and limited resources
with which to get it done.” she said.

Wood, whose office is physically
located at the Navy Yard in
Washington, D.C., will directly support
COMFISCS operations in dealing with
major claimants including NAVSUP,
Naval Sea Systems Command , Naval
Air Systems Command, Space and

Warfare Systems Command, Naval
Facilities Systems Command,
Commander, Navy Installation
Command, and Assistant Secretary of
the Navy staff offices on high-level
government and industry problems
and issues.

COMFISCS executive director
Elliot Fields, selected the South
Carolina native for the new post after
a recommendation from a Program
Executive Office, NAVSEA and FISC
evaluation panel.

Wood steps in to the position after
having worked at NAVSEA as the
deputy director for the Configuration
Management and Readiness Division
in the Fleet Logistics Support
Directorate. Prior to that, she was the
acting director of logistics for the
Strategic Sealift Program Office,
which encompassed two classes of
Strategic Sealift New Construction
ships, two classes of Sealift

Conversion ships, and one class of
Marine Prepositioning Future
(Enhanced) ships.

 Wood believes her training and
background in these areas and in

See Phillips  page 7

After 25 years in the Marine
Corps, Roy Phillips has had his share
of challenging and dangerous
assignments.  But, this time, he won’t
be in uniform or on a battlefield.
Phillips is bringing his military
experience and expertise to FISC San
Diego as its new supply chain
management deputy director.  Phillips
said it might be a new position, but
he’s already familiar with working in
the supply field.

“I’m excited, and at first, really
surprised,” Phillips said. “There’s so
much going on within the COMFISC
organization, and it’s an exciting time.
I think my timing for being here is just
right.”

Before accepting his new
assignment at FISCSD, Phillips who
calls Marianna, Pa, home, was the
supply officer for 1st Marine Division,
based at Camp Pendleton, during the
war in Iraq.  Phillips also spent six
months in Iraq fighting in Operation

Iraqi Freedom.  He made a choice to
hold off his retirement to support the
war effort there.

“I had put in my papers to retire
long before the events of Sept. 11,” he
said. “But, I decided to postpone my
retirement so that I could support the
fight against terrorism in Iraq. I
couldn’t see not being a part of that,
and it was the main reason I put off

retiring.”
As a supply officer, Phillips has

held a variety of other assignments that
represent quite an impressive military
career path, on the battlefield and off.
But, he credits one job in particular
with preparing him for his new job at
FISCSD.

“Working on the staff of
Undersecretary of Defense was
probably the best experience in
preparing me for this position,” he
said.  “In that capacity I worked with
the Defense Logistics Agency,
NAVSUP, as well as the key logistics
offices in the Air Force, Army and
Marine Corps.  I’m fairly comfortable
with what I learned and how I can
apply some of that experience to what
I’ll be doing at FISCSD.”

Phillips joined the Marine Corps
after receiving an ROTC scholarship at
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Sgt. 1st Class Doug Sample
American Forces Press Service

New Web site explains National Security Personnel System

The Defense Department has
launched a new Web site to educate
civilian employees about the new
National Security Personnel System
(NSPS) that will introduce sweeping
changes in the way the department
hires, pays, promotes, disciplines and
fires civilian employees.

Brad Bunn, acting deputy
program executive officer, NSPS
Program Executive Office, explained
the site is meant to help DOD
employees understand the new
personnel system.

“Change is difficult, and lack of
information about coming changes
often leads to stress and anxiety, and
unfortunately, misperceptions about
what those changes really mean,” he
said. “We recognize that and are
committed to communicating to our
employees about what NSPS will
mean to them. The Web site is one
communications tool in our toolbox to
do that,” he said.  “We will be open,
honest, and clear about NSPS, and our
Web site is designed to encourage
employee involvement and interest,
and minimize misconceptions.”

He also emphasized the site will
help those affected by the changes to
understand the “rationale and benefits”
of NSPS, and that it will be “extremely
useful” in keeping employees informed
and updated as the system evolves.

Congress authorized the new
personnel system as part of the fiscal
2004 National Defense Authorization
Act, allowing the Defense Department
new authority to develop new civilian
human resources, labor-management
relations and employee appeals
systems.

The new Web site offers an
overview of what DOD employees can
expect from the new personnel system,
as well as information regarding issues
of labor- management and employee
unions, and links to NSPS-related
documents.

One of the more powerful features
of the NSPS Web site is a mechanism
for visitors to submit comments and
ideas about NSPS directly to the NSPS
Program Executive Office, Bunn said.
“We continuously monitor the input
from visitors, and the ideas and
comments we receive through the Web
site will help us gauge what employees
and other stakeholders are really
concerned about,” he said.

Bunn said the site will be a
primary NSPS communication vehicle,
and it will be used throughout all
phases of the NSPS design and
implementation process.

“It certainly won’t be our only
means of communications, but it’s a
central source of information on
NSPS,” he explained.  “We want to
ensure DOD employees have a reliable,
continuing source of information as the
system develops.”

The Web site is the second attempt
by NSPS to get the word out about the
new personnel system. A previous Web
site was taken down as a result of the
three-week strategic review of the
NSPS design and implementation
process directed by Defense Secretary
Donald Rumsfeld in April.

Bunn said the new site reflects a
conscious effort to minimize confusion
about plans for NSPS.

“We decided to completely
redesign the site,” he said. But, as with
any Web site, there is always room for
improvement, he said.

“We encourage our Web site
visitors to offer their comments and
suggestions about how the new site can
become even better.”

FISC ISSOP may hold answers to
resource shortfalls, surge requirements
LCDR Joe Ray
FISCSD ISSOP Director

Transformation, Navy
recapitalization, Commander, Navy
Installations (CNI) transitions, Navy
Marine Corps Internet (NMCI)
implementation, base realignments,
A-76 studies, Fleet Response Plan
implementation…the Navy is
experiencing dramatic internal
changes not seen since the end of
World War II.

A working group of senior
supply officers reported, at a recent
Naval Supply Systems Command

Senior Leadership Forum, there were
more than 11 major initiatives
occurring simultaneously – all
requiring significant time and human
resource capital to facilitate the needed
changes.  Add into this equation the
increased operational tempo of
Afghanistan and Iraqi operations and it
becomes clear the challenges are
numerous and dramatic.

Commands have been asked to
think “out of the box” while taking on
these challenge, to question old ways
of doing business and to look for new
and innovative ways of performing

their missions with potentially less
resources.  One possible answer, which
facilitates maximizing capabilities
while minimizing cost, may be closer
than you think.

Fleet and Industrial Supply Center
San Diego’s Inter-Service Supply
Support Operations Program (ISSOP)
Department has been in existence for
over 40 years providing customer-
focused logistics and support services
globally to Navy, Marine Corps, Coast
Guard, and other DOD agencies.

Utilizing Indefinite Delivery/
Indefinite Quantity (IDIQ) contracts,
ISSOP has become a significant

See ISSOP page 9
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Kristine M. Sturkie
Navy Exchange Service Command Public
Affairs

The Navy Exchange Service
Command has lowered the price of
phone calls made from the countries
Sailors visit most when using AT&T’s
Global Prepaid Card.
The cards are available for purchase in
any ship’s store.

“We’ve been working with AT&T
to lower the per minute price for phone
calls made from countries Navy ships
visit most during port calls,” said
Jennie Virden, NEXCOM afloat
personnel telecommunications project
manager. “The AT&T Global Prepaid
Card can be used to make AT&T
Direct Ocean Service calls from a ship,
calls ashore and from AT&T’s Port
Call Service. Its competitive flat
pricing makes calling home more often
a little easier on the budget.”

The new rates, which are currently
in effect, are as follows: Calls from

NEXCOM lowers phone card prices

All FISC civilian and military
government travel card (GTC)
holders must use the split
disbursement option when submitting
travel settlement vouchers.

The primary purpose of this
mandatory split disbursement policy,
which became effective May 1, 2004,
is to reduce or eliminate
delinquencies, misuse and abuse of
the government travel card.

The payment process has been
streamlined to allow electronic
payments directly to the bank to
settle charges on the GTC.

Mandatory split disbursement
only applies to the GTC.  The policy
does not apply to other personal
credit or charge cards, which may
have been used during the course of
official travel.

Reminder – GTC holders
must use split
disbursement option

Australia to the U.S. were lowered
nearly 86 percent to just $.18 per
minute, while calls from the
Philippines were reduced 60 percent to
just $.60 per minute. Calls from
Bahrain, Mexico and the United Arab
Emerits are now just $.30 per minute.
Calls are just $.20 per minute from
Hong Kong, Japan, Singapore, United
Kingdom, Greece, Okinawa, Iceland,
Italy, Spain and Canada. Calls made
within the United States also decreased
from $.15 per minute to $.10 per
minute.

“NEXCOM is always looking for
ways to save its customers money,”
said Virden. “We understand that, now
more than ever, with more ships
supporting Operation Enduring
Freedom, going on more deployments
and staying out at sea for longer
periods of time, phoning home is an
important quality of life [issue]. We
want to do all we can to make that
easier.”

Crewmembers of the USS John C. Stennis (CVN 74) man the rails as the carrier pulls into
Pearl Harbor, Hawaii to participate in RIMPAC 2004.  Stennis is one of seven Navy carriers
participating in Summer Pulse 2004, an exercise which validates the Navy’s Fleet Response
Plan.  The carrier is just one of more than 50 ships in port receiving support from FISC
Pearl Harbor’s Logistics Support Center.  In the background is the USS Arizona memorial.
(Photo by Jim Murray)
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Jan Davis
Chief of Naval Personnel Public Affairs

In July, Navy and Marine Corps
civilians will be asked about the work
they do, the knowledge they need and
the tools necessary to do their jobs as
part of an initiative to help provide the
resources they need for their career
advancement.

“I have long believed that we must
take a corporate approach in
developing our workforce of the
future,” said Chief of Naval Personnel
Vice Adm. Gerry Hoewing. “For us to
provide a civilian worker with a viable
career path, we have to be able to list
all the tasks associated with a given
job, as well as skills needed to do
those tasks. It’s like drawing a road
map to help workers determine how
best to master their craft and how to
develop their careers.”

Sailors and Marines have a “road
map” on how to advance in their
careers to master chiefs or sergeant
majors, or flag or general officers.
Now, the Navy and Marine Corps
wants the same for Navy civilians who
aspire to advance their careers by
attaining leadership roles, learning new
skills or trades, or making lateral
moves to get new career-enhancing
experiences.

One of the first steps for
developing this success road map is
the completion of a survey compiled
by civilian community managers that
will help the Navy confirm the tasks
civilians in each series perform, and
what knowledge, skills, abilities and
resources are needed to perform these
tasks. This data will be used to develop
a formal career path for civilians
within each series. Over the next
several months, almost all of the more
than 180,000 civilians in the Navy and
Marine Corps will be asked to take a
survey carefully tailored to their job.

Navy builds civilian career road maps,
surveys civilians about job series

Financial management civilians in job
series 501, 502, 503, 505, 510, 511,
517, 526, 530, 540, 544, 545, 560,
561, 570, 580, 582, and 599 will be the
first to receive their survey.

Tom LeBlanc, civilian community
manager for financial management,
developed the survey from data
gathered from Navy and Marine Corps
financial management technicians and
professionals; the Army and Air Force;
and the Joint Financial Management
Improvement Program, a cooperative
undertaking of the Department of the
Treasury, the General Accounting
Office, the Office of Management and
Budget, and the Officer of Personal
Management to improve financial
management practices in government.

Civilians in program management,
series 0340, and community support,
series 030, 180, 185, 186, 187, 188,
189, and 1173, will also be surveyed
within the next several weeks.  Surveys
will be available on the Civilian
Community Management Web site,
www.donhr.navy.mil/ccm/index.htm.
Many civilians will be emailed a link
that will take them to the survey
tailored for their community.

“We may not be able to personally
send the survey link to each individual
in the series,” said LeBlanc. “We’re
hoping that civilians will take the
initiative to pass the link on.”

Surveys have breaks built in, so
they don’t have to be completed at one
sitting. LeBlanc estimates the financial
management survey will take about two
hours total to complete.

More than 800 civilians in the
safety community were surveyed in
February 2004 as part of a pilot for
civilian community management. The
pilot’s “lessons learned” have been
incorporated into upcoming community
surveys.

Civilian career path development
is just one initiative of the Chief of

Naval Personnel’s civilian community
management division. Its mission is
also to help the Navy and Marine
Corps attract, develop and sustain a
diverse, skilled workforce to meet
Navy’s requirements; foster a sense of
civilian community; and provide
civilian members the opportunity to
develop to their full potential.

Results of the survey will be
posted at the Civilian Community
Management Web site.

USS Ronald
Reagan (CVN 76)
sets sail for new
San Diego home

With about three weeks remaining
until she arrives in her new homeport
of San Diego, USS Ronald Reagan
(CVN 76) transits through the Strait
of Magellan, the passage immediately
south of mainland South America.
Home to about 6,000 Navy personnel,
the 1,092 feet long NIMITZ class
nuclear-powered aircraft carrier is
expected to pull into NAS North
Island on July 23.  In anticipation of
her arrival, FISC San Diego’s
Personnel Property Shipping Office
handled the movement and storage of
716 POVs from Norfolk to San Diego
for Reagan crewmembers.
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FISC Fitness Forum

SK2 Lorenzo Hill
FISCSD SIMA

No time for the gym? Office space can
provide wealth of workout opportunities

There are times when we just
can’t get out of the office to get a
workout.  So, now what?  Do you just
skip it?  No!  There are plenty of
things you can do in your office space
that will give you a great workout, so
you don’t feel guilty when you can’t
make it to the gym.  Here are some
exercises you can do while at work.
Upper body

Push-ups can be done on the edge
of your desk.  Lean into a 45-degree
angle with your hands on the desk,
placed slightly past shoulder-length
apart, and slowly lower and raise you
body, just as if you were doing a push-
up on the floor. Try to keep the
muscles that are being worked
constantly tense, as if you are pushing
off in a race.  Raise and lower you
body in five-second increments (up in
five seconds and down in five
seconds).  Complete three sets of 10.

Another good workout is triceps
push-ups, which can be done using
your chair.  If your chair has arm rests,
you can remain seated and place your
hands on the arms of the chair.  With
elbows bent, and your legs
comfortably in front of you, slowly lift
your body from the chair.

 If you want more of a workout
and a deeper stretch in your shoulders,
place your hands near the edge of the
seat of the chair, with your legs
straight out in front of you and slowly
raise your body up and down.  Be sure
to keep constant tension on your arms.
To avoid injuries, make sure your
chair is stable.  Chairs that swivel and
roll might send you sailing across the
room or into a file cabinet.  Exercise a
little caution and try to work up to
three sets of 10.

Working your abdominals can
literally be done all day long.  Simply

SK2 Lorenzo Hill

Editor’sNote:  E-mail your fitness
questions to SK2 Hill at lorenzo.hill
@navy.mil.

sit back in your chair, and close your
eyes and pretend someone is about to
hit you in the stomach as hard as
possible, and you’re bracing for the
impact.  Now, hold that position for 30
seconds at a time.  Repeat three times.
Remember not to hold your breath
while doing this exercise.  Take quick
short breaths while pressing in your
abs.   You’d be amazed at how great a
workout your abs will get just doing
this every day.
Lower body

Squats are arguably one of the
best ways to sculpt and tone the thighs
and you can do them with or without
weights.  While maintaining your
balance, slowly rise from your chair,
then slowly squat back toward your
seat and repeat the process.  When you
squat, don’t sit completely down in
your seat, let your hamstrings or glutes
barely touch the edge of the chair and
stand back up.  Complete four sets of
10.

Another effective way to achieve
the same result is to find a wall, place
your back flat against it and lower
yourself until your thighs are parallel
to the floor.  Hold that position for up

to one minute. Complete four sets in a
slow, steady rhythm.

You can work your calf muscles
by doing seated calf raises.  Simply sit
in your chair and begin lifting you
heels as high off the floor as you can.
The object is to hold that position for
at least one minute.  Try to complete
four sets.

You can always modify any
exercise to make it easier or tougher.
The key is to work at your own pace.
The results will come soon enough.

Once you have finished your mini
office workout, you can do a pose
down like the bodybuilders.  That’s
right.  Flex your muscles, stand proud
and give yourself a pat on the back.
Of course, some of your co-workers
might give you a strange look when
you start exercising in the office, but
just smile and keep doing your
workout.  Remember, you might be an
inspiration to some of them.

Phillips
continued from page 4

the University of Minnesota.  He
graduated in 1978 and received his
commission as a second lieutenant.

Other duties while in the Marine
Corps include supply officer for  1st
Marine Expeditionary Force; 3rd

Battalion, 3rd Marines at Marine Corps
Air Station, Kaneohe Bay, Hawaii;
project officer for Real Property
Maintenance at Headquarters, Marine
Corps; and shops stores officer for
Maintenance Company, Brigade
Service Support Group One at Marine
Corps Air Station Kaneohe Bay,
Hawaii.  He retired from the Marine
Corps in February 2004.

Phillips has a bachelor’s degree in
business administration from the
University of Minnesota and a
master’s in administrative science
from George Washington University.
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USS Boxer

COMFISCS News Briefs

COMFISCS officers selected for promotion…Congratulations are extended to the following COMFISCS team
members who were recently selected for promotion to Commander:  LCDR Carla Albritton, LCDR Michael Anderson,
LCDR Joe Ray, and LCDR Tiffany Schad, FISC San Diego; LCDR David Kao, FISC Norfolk; LCDR Thomas
Marszalek, FISC Pearl Harbor; LCDR Edward Simpson, FISC Yokosuka; and LCDR Terry Surdyke, FISC
Jacksonville.

FISC Puget Sound ships HUMVEEs to Iraq…FISCPS
recently shipped seven armored High Mobility Multipurpose
Wheeled Vehicles (HUMVEEs) to Army forces operating in Iraq.
The vehicles came from Strategic Weapons Facility, Pacific at
Bangor.  As only a small percentage of HUMVEES in Iraq are
armored, the Army requested more to offer increased protection
to its soldiers.  FISCPS personnel worked out this extraordinary
movement quickly and efficiently.  The vehicles will be driven to
an embarkation seaport and then shipped via Military Sealift
Command vessel to U.S. combat forces in Iraq.  Pictured with
two of the HUMVEEs are SGT Jamie Benton, Marine Corps
Security Forces Bangor; Steve Berntson, Strategic Weapons
Facility Pacific; Bill Heffelmire and Jackie Lusk, FISCPS.  In
back, holding on to the flags is Tandie Steinmetzer, SWFPAC.

Griffith relieves Naranjo as FISC Jacksonville CO…CAPT Vincent Griffith relieved
CAPT Ed Naranjo as commanding officer of FISC Jacksonville on June 14.  Griffith, a
native of Rockmart, Ga., received his commission in 1982.  He earned a master’s degree
in business administration from George Washington University.   Naranjo will report to
Navy Personnel Command as director of Supply Corps Personnel.

FISC Puget Sound
SubSAT receives token
of appreciation from
USS Kentucky…FISCPS
Submarine Supply
Assistance Team recently
received a photograph of

USS Kentucky (Blue) from the boat’s commanding
officer.  The signed photo was in appreciation of services
provided by SubSAT personnel during Kentucky’s
previous and current refit periods.  SubSAT personnel
are available to their customers 24 hours a day, seven
days a week, to assist with obtaining consumable items.  Pictured in front, left to right are SK2 (SS) Dawn Smith, SK2
(SW) Christopher Morris, SK2 Melody O’Brien, SK2 Angella Drinkard and LTJG Carla Berg.  In the back row, left to
right are SK2 (SW) Michael Gilmore, SK3 Timothy Woodard, SK1 (SW) John Slocum, SK1 (SW) Jimmy Lewis and
SK3 (SS) Brent Adams.

FISC Yokosuka qualifies for Retention Excellence Award…U.S. Fleet and Industrial Supply Center Yokosuka has
earned a second consecutive Commander, U.S. Pacific Fleet Retention Excellence Award.  The 2004 award comes as
the result of FISCY being named to the COMPACFLT retention honor role for the first and second quarters of fiscal
year 2004, which automatically qualifies the command for the yearly award.  FISCY met or exceeded the benchmarks
for retention across all career zones, including retaining more than 56 percent of Sailors with six or fewer years of
service, 70 percent of Sailors with between six and 10 years of service, and 85 percent of Sailors with 10 to 14 years of
service, while limiting attrition of first-term Sailors to less than 18 percent.

CAPT Vincent Griffith
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enabler for commands experiencing
surge requirements or resource
shortfalls, as well as commands in
need of improved logistics or other
service capabilities.

How does ISSOP provide
enabling capabilities?  Operating on a
100 percent reimbursable basis
(customers pay for services received),
ISSOP tailors the requested services to
the specific customer needs. Making
use of pre-established IDIQ contracts,
ISSOP provides speed in the execution
of the services (within 48 hours of
funding receipt) and unparalleled
flexibility in how the logistics and
services are provided – all focused on
the customer’s requirements,
expressed level of performance, and
funding capabilities.  Active customer
interface and in-house task order
management ensure services remain
pertinent and timely in a dynamic
environment.

With field sites located in Norfolk,
Va., San Diego and Seal Beach, Calif.,
Jacksonville, Fla., Philadelphia, Pa.,
Charleston, S.C., Pearl Harbor, Hawaii
and Yokosuka, Japan, ISSOP employs
59 civil servants with current oversight
of over 2,000 contracted personnel
located around the world.  Infused with
a ‘can do’ spirit, no job is too small or
too large, no location is too remote,
and no operational requirement is too
rigorous.

While ISSOP’s strong integration
business model and methodology
provides the ability to integrate into

ISSOP
continued from page 4

ISSOP Support Capabilities
Surge Support Personnel Specialists

Transportation
Logistic Planning & Oversight Warehousing
General Labor Housing/Office/Quarters Support
General Supply Administrative Services
Bar Coding
Data Entry/Computer Operations Reduced/Increased Infrastructure Support
Inventory Support Logistic Planning and Oversight
General Maintenance General Labor
Heavy Equipment Operators General Maintenance
Packing Shipping General Supply

Material Reutilization/Recycling
Standardized Services Physical Distribution
Provisions Loading Plant Property
Pharmaceutical Deliveries Procurement
Inventories Program Management
Material Reutilization/Recycling Supply Operations
Material Handling Support Services
Packing/Shipping Transportation
Program Management Warehousing

FISCSD ISSOP Contact Information

ISSOP Region Three, San Diego, Calif.: DSN 526
FAX: (619) 556-7398

Region Three Director: (619) 556-7401
Region Three Deputy Director: (619) 556-7402
ISSOP Seal Beach, Calif.: DSN 873

(562) 626-6244

and improve existing systems, the
department has a strong history of fully
managing programs to include the
Provisions Onload Program, the Fleet
Mattress Exchange Program, and the
Foreign Military Sales Program.

With service advantages that
include global capabilities, strong
customer focus, speed in execution,
flexibility based upon service
requirement, and over 30 years
experience in logistics and service
capabilities, ISSOP may just be the
answer you’re looking for.

Navy MWR Communications Group

Sailors and their families can take
advantage of free or discounted tickets
to several world-renowned theme
parks this summer.

Busch Entertainment Corporation,
the family entertainment subsidiary of
Anheuser-Busch, is offering
substantially discounted tickets to six
of the company’s theme parks through
a program called “Military Appreciation
Days.”

Additionally, as part of their
“Operation Homecoming” program,
Busch Entertainment Corporation is
offering a free admission to one of the

Navy MWR announces
theme park salutes to
the military

See MWR page 13



10 The NETWORK FISC San Diego

Editor’s Note:  If you have a question
or comment for Max,  go to either
the FISCSD Extranet (log on using
your PKI) at https://www.sd.fisc.
navy.mil and click on the Employees
Questions/Comments” link in the
upper left-hand corner of the home
page. Or log onto the FISCSD
Internet site at http://www.sd.fisc.
navy.mil and at the bottom of the
page, click the gray bar marked
“Contact Us.”  On either site, just
complete the form and fill in the
message box with “Dear Max” then
hit “Submit.”

Let’s remember to give a hearty
thanks to all those brave men,
women and “dogs” who continue
serving our country with honor.

Well fellow FISCites, the “dog
days” of summer are upon us and that
has started me thinking about my
favorite holiday, the Fourth of July.
Yep, the eating around here gets pretty
good right about now.  Sometimes the
gang at the “farm” will fire up the grill
and roast some of them other dogs
(never seen one with a tail) and we sit
outside and enjoy the sea breeze – ah,
the good life.

But when I think of July 4, I also
think of all those who have fought to
make sure we can live the good life –
yep, I’m talking about the men,
women, and dogs who have kept the
wolf from the door to ensure our
freedom.

What’s that you say–dogs?  Yes
sir – throughout history dogs have
undergone active service at the sides
of their masters – when we went to
war, they went to war.  Let me take
you on a journey through time and
give you a canine’s view of the how
we dogs have helped in times of
trouble.

Why we can trace fighting dogs
all the way back to guys like Attila the
Hun (433 A.D.) who used large dogs
called molossians (ancestors to the
mastiffs of today) to stand as sentries
around his camps, so as not to be
surprised by his enemies.  During the
Middle Ages, we were outfitted with
armor to walk beside the troops and
help defend the caravans.  As the years
passed, we were used in service as
messengers, scouts, mascots, and
lifesavers.  In 1835 we were inducted
into the U.S. Army and used as
trackers during the second Seminole
War. The Army brought in a great
bunch of  bloodhounds – boy these
guys are great; you can run, but you
can’t hide from them!

We rode in as pointer scouts with
ol’ Teddy Roosevelt and the Rough
Riders back in ’98 – that’s 1898 ya’ll.
Then came the “Big One” – World

War I and we started to get more
organized and specialized.  Some of
the little guys (Jack Russells and other
terriers) got jobs as “pest eliminators”
to make sure the camp was free of
rodents (what a nice way to say rats!)
and other pesky critters.  The bigger
guys (German shepherds and sheep
dogs) pulled small carts out to the
troops with everything from
ammunition to cigarettes.

Farm collies (they got a real nice
personality) found work as “mercy
dogs” carrying saddlebags with
medical supplies out to the front lines
and staying by and comforting soldiers
who were wounded.  Down in the
trenches, “sentinel” dogs gave the
troops advance warning of
approaching enemy patrols  (the guys
with the good hearing got these jobs).

“Dobbies,” or Dobermans, worked
as messengers. Boy these guys were
slick!  Considered by some to be the
real heroes of the war, they are
credited with indirectly saving
thousands of lives by delivering vital
messages (tucked in their collars)
between troops at the front line and
battalion headquarters behind the lines
when phone communication broke
down. Talk about an obstacle course,
they went under barbed wire, over
trenches and around shell holes to
complete their mission.

In 1942, we entered World War II
and dog owners across America were
urged to donate quality dogs to the
Army Quarter Corps and we became
“Dogs for Defense.”  We did much of
what we had been trained to do in the
first war, but now had the added job of
“M-Dog,”or the mine dog. These guys
were trained to find trip wires, booby
traps, and mines of all types.  As you
can probably guess, these guys had to
be great sniffers.

Now, I don’t want you to think we
only went into the Army. We also
served with the U.S. Coast Guard on

“beach patrol.”  The U.S. Marines
were looking for a “few good dogs,”
so most of the “dobbies” enlisted with
them. During the Korean and Vietnam
wars, the U.S. Air Force got involved
and we served with them as sentries
and as a vital part of search and rescue
missions.

We continued to serve the armed
forces in areas such as Bosnia,
Afghanistan and the Persian Gulf as
trackers, scouts, sentries, messengers,
attackers, mine detectors, and rescuers.
And so our role continues today.

Well friends, I hope you liked the
story.  Let’s keep supporting our troops
and say a big thanks for everything
they do.

Max signing out!
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LTJG Pamela
Saucedo
(Code 112)

Reservists
continued from front page

chemical/biological protection suits,
and other desert survival gear.

“You don’t want to send a guy to
the desert and then have him find out
he doesn’t have the essentials,”
Lambert said.

The preparation of the bags was a
major help to the 150th, which will
provide close ground support to
soldiers and Marines in Iraq.  “Our
guys are going to be in some of the
hottest areas in the whole country,”
Shuert said.  “It is absolutely critical
they get the right equipment.  The bags
themselves are customized, tailored to
each individual.  It takes a lot of time
and effort to get them ready.”

As a result of this critical wartime
support, these 22 Naval Reserve
supply specialists each earned the Air
Force Achievement Medal—and the
respect of their Air Force counterparts.

“It feels great,” said Storekeeper
1st Class Agatha Herrera.  “Most of my
people are non-prior, active-duty
Sailors, so for them to learn about
another branch and the similarities of
their supply system was valuable.
Helping them go fight was fulfilling
and added to our self-worth.  It sure
beats class work, GMT, and lectures.”

The Reservists of NR FISC Det.
111 will still have their share of time at
the Reserve center, and will continue
to travel to the cooler climes of San
Diego for their annual training and
IDTTs.  But their relationship with the
150th will continue.

“Commander Lambert and the
Naval Reserve has done an
outstanding job,” said Shuert.  “This
unit has come in, adjusted their drill
schedules, and provided superior
support helping us get whatever we
need done with a 100 percent positive
attitude.  They’re part of the Air Force
family now.”

If you ask Lieutenant junior grade Pamela R. Saucedo why she joined the
Navy, one of the answers might be a fairly typical one—she wanted to travel the
world and meet new people.  But, for her, there was so much more to it than that.

“In reality, I was driven by the lifestyle the Navy could provide in general,”
Saucedo said. “There is nothing routine or boring about my job.  It is constantly
changing and that’s what keeps me interested and focused.”

Saucedo is the customer service officer for the Logistics Support Center.
Her job is to aide the fleet supply officers in solving discrepancies between the
LSC and the Material Processing Center.

“I work closely with the LSC-related services to ensure the ships are getting
the maximum and quality services available to them.” she said.

The San Antonio, Texas native graduated from South San Antonio High
School in 1993 and headed to Norfolk, Va., to attend Old Dominion University
where she graduated in 2000 with a bachelor’s degree in education.  Saucedo
then joined the Navy, attended Officer Candidates School and received her
commission later that year.

She said choosing the Navy was probably one of the best things she’s ever
done and one of the proudest moments of her life, because of the love and
support she received from her family.

“Where I grew up, if you graduated from high school, you were considered
successful,” she said.  “I was the first in my family to graduate from college and
become a naval officer.  Now, that’s being successful,” she added.

 Saucedo also served on the USS Belleau Wood (LHA 3) as the wardroom
officer, and later became the ship’s aviation stores officer.  She said deciding to
join the Supply Corps was based on her love of numbers.

“Growing up, I always liked numbers, and I found out that I was really good
at budgeting and finances,” she said. “The Supply Corps was the best choice
because I’m working in the areas I enjoy, and I’m pretty good at it.”

Saucedo is thankful for everything she’s learned and experienced since
joining the Navy and plans to make it a career. However, she remains a little
hesitant about a long-term commitment only because of the possibility of being
separated from her close-knit family.

“For now, I enjoy being in the Navy and have every intention of making it a
career,” she said. “But it’s so difficult being away from my family, because we’re
extremely supportive of each other and close.”

In her spare time, Saucedo enjoys working out, has just taken up gardening
and remains a die-hard San Antonio Spurs fan.



12 The NETWORK FISC San Diego

Thanks to the Revolution in
Navy Training, Navy enlisted
advancement exam profiles are being
posted to Navy Knowledge Online
(NKO).

The service allows Sailors to
view their current profiles and track
their profile history through the
Navy’s personnel development
portal. Results began being posted to
NKO following the Spring exam
cycle.

The Naval Education and
Training Professional Development
and Technology Center (NETPDTC)
in Pensacola, Fla., is responsible for
writing, scoring and returning results
to the biannual exam cycles. In 1949,
exam results were mailed to Sailors.
Recently, results have been posted to
the Bureau of Naval Personnel (now

Advancement exam profiles now available on NKO
JO1 Jd Walter
Naval Personnel Development
Command Public Affairs

Naval Personnel Command) Web
site. Today, with results being
accessible through NKO, Sailors
receive speedier response times and
access to results.

“I’ve seen a lot of changes over
the past few years,” said Darlene
Barrow, supervisor math statistician
for the Enlisted Advancement
Examination Statistical Analysis
Section, “and they are all benefiting
Sailors and their ability to get exam
results back and advancement
information faster.”

According to NETPDTC
Examination Administration Branch
Head Jim Hawthorne, as little as
three years ago, the advancement
notification process would take 10
weeks or more. Both technology and
the improved processes from
delivery to tabulating advancement
exams have enabled NETPDTC to
get results back to Sailors faster
than ever.

Not only are Sailors getting
faster access to results, they’re now
able to track previous results, going
back four cycles.

Sailors’ command leadership
will continue to have access to the E-
4/5/6 advancement exam results on
BUPERS Online 48 hours before the
results are available to individual
Sailors on NKO.

To access exam results via
NKO, Sailors can log on at ww.nko.
navy.mil and go to the “My
Announcements” channel, then click
on the exam profile sheet link, which
will take the Sailor directly to his or
her advancement exam profile sheet.

Sailors can also access
individual advancement exam profile
sheets through the advancement
exam profile sheet link on the “My
Career” page.

Navy Knowledge Online now
features access to 5 Vector Model
representations for enlisted ratings.
These models, while not tailored to
any particular Sailor, are accessible
by all registered NKO users and
serve as a resource for career path
selection and planning.  Initially
designed to provide Learning Center
5VM Managers access, the models
are an excellent resource for
undesignated Sailors looking for
their best-fit career path.

“This is really a great starting
point for any of our junior Sailors
looking for a rating, or for those
looking to make a lateral transfer
into another rating,” said Naval
Personnel Development Command
Claimancy Master Chief Navy

NKO provides career planning, development  resources
JO1 Jd Walter
Naval Personnel Development
Command Public Affairs

Counselor (SW/AW) Paul Pierce.
“Career counselors of all stripes, full-
time and collateral duty, including
leaders and mentors, may also find
these templates useful as they guide,
help and develop Sailors with their
careers.”

The Professional Development,
Personal Development and
Leadership vectors each display the
Skill Objects and associated tasks
required of an individual in the
chosen rating. Each task, when
opened, features links (View Details)
to the associated learning event, as
well as listings of related skill sets,
abilities, unique knowledges,
resources and tools. The
certifications and qualifications
vector will not display any
information, because it reflects unit
level training and qualifications.

“With the depth of information
provided by the models, Sailors can

really get a better sense of what kind
of work they might be doing if they
choose a particular career path,” said
Pierce.  “And again, this is a good
tool for division officers and
department heads who are
developing their Sailors, because it
allows them to see with additional
clarity what knowledge, skills and
abilities Sailors are expected to
possess as they develop professionally.
It’s not a perfect tool yet, but it is
definitely a new and useful part of
the tool bag we can all use to make
the Navy better.”

To access the models from your
NKO homepage at www.nko.navy.
mil, click the Programs link at the
bottom of the left-hand menu, then
click the Sea Power 21 and Sea
Warrior links to see the 5VM
Manager Views.
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Joanna
Henry
(Code 121)

MWR
continued from page 9

Occupation: Supply Technician in the Inventory Management Branch.
Birthplace: Port of Spain, Trinidad, a small island north of Venezuela. I
moved to North Carolina in 1995.
I graduated from:  Person High in 1998 and joined the Marine Corps the
following year.
I decided to work in Civil Service because:  I was at the end of my service
in the military, and I had the experience, so I figured I could still support the
war effort without being in uniform.
Hobbies:  Reading and spending time with family and friends.  I also like
theme parks and visiting new places.
Nobody knows I am:  If I say…then everyone would know.
My pet peeve:  Messiness. I wouldn’t consider myself a neat freak, but you
know what they say about cleanliness.
If I could change something, I would:  Make people a little more honest.
We truly need more of those kinds of people around.
My secret to success:  Dedication, dedication, and more dedication to
anything you set your hands to.
I’d give anything to have met:  Janet Jackson.  In high school, people
would tell me I looked like her character Penny from a 70’s show called Good
Times.  I don’t know if that’s a good thing or not. Either way, I would love to
meet her.
I’ve never been able to:  Get over my fear of heights.
Favorite singer/group:  Of course Janet Jackson, but I’ve always loved
Lauren Hill, Mary J. Blige, Missy Elliot because they all have different styles
and are very strong, independent females.
The last good book I’ve read:  It was by Donald Goines…he writes what he
lives. I’m still trying to read his whole series of books.
Favorite quote, motto or phrase:  Do onto others, as you would have them
do onto you.  I live by that.
I wish I could stop:  Being so shy.
The one thing I like best about myself:  I do what I say…period!
I am most proud of:  My mother because she’s been there from the start with
my son and me.  I could never repay her.
My most embarrassing moment: It’s too embarrassing to mention.

Wood
continued from page 3

company’s SeaWorld, Busch
Gardens or Sesame Place parks for
military personnel who are returning
from overseas service and were
unable to participate in last year’s
Operation Salute program.

“Sailors and their families are
encouraged to check with their local
ITT office for details on the
promotions, ” said Karen Fritz,
program manager for Navy Morale,
Welfare and Recreation’s (MWR)
Information, Tickets and Travel
(ITT) Section.

Busch Entertainment
Corporation’s Military Appreciation
Days and Operation Homecoming
programs begin May 31, and run
through Veterans Day, Nov. 11.
Military Appreciation Days tickets
may be purchased only at local ITT
offices. Tickets will not be available
at park ticket windows, and the
discount applies to single day tickets
only.

Proof of deployment or overseas
service is required for the Operation
Homecoming program, along with a
valid Department of Defense ID and
completed application form.

Application forms are available
online at www.seaworld.com,
www.sesameplace.com and
www.buschgardens.com. For more
information, call 1-800-DIALBUD.

others has taught her well and has
readied her for this new
undertaking.

“I think my past positions in
inventory management, budget, ship
acquisition logistics, interaction
with the Fleet, and close working
relationships with the SYSCOM
Program Offices and PEOs all
contributed to preparing me for this

job.” Wood said. “I’ll also be
responsible for logistics planning,
policy, budgets, resources, metrics,
performance management and
communications associated with
COMFISCS mission responsibilities.”

Wood is a graduate of Thomas

Edison State College and holds a
bachelor of science in business
administration degree, a DAWIA
Level III certification in Acquisition
Logistics, and is a member of the
Acquisition Professional Community.
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Happenings around FISC San Diego

Welcome aboard to these FISC faces10 Years Service
Harvey White, Code 100C; Ophelia
R. Acain, Code 710; David E. James,
Code 040

15 Years Service
Pamela L. Watson, Larry B. King
and Juanita I. Perez, Code 123; Rosa
R. Downing and Linda C. Enoch,
Code 112; Georgia A. Shute, Code
040; Stephen L. Frey, Code 700;
Michael M. Perrier, Code 020;
Arlene P. Fernandez, Code 117

20 Years Service
Fernando Romero Ponce and
Kimberly A. Jones, Code 100D; Elsa
Escamilla, Code 040; Teresa A.
Bratcher, Code 073; Richard L.
Springer, Code 121; Norma B.
Ruane, Code 052; Ricardo H.
Barragan, Code 100C

25 Years Service
Christopher Smallwood, Code 051;
Teresa A. Avila, Code 122; Ronald
Ballesteros, Code 100C; Joseph R.
Zakocs, Code 072; Wilma S. Faunce,
Code 040; Ronald G. Shubert and
Michael J. Quigg, Code 100D; Sheila
K. Wasson, Code 250; Rachel
McFarland, Code 280; Jeanne M.
Denys, Code 121; Jeanne M.
Johnson-Clark, Code 260; Terry F.
Koch and Marylou Hobbs, Code
040; Nancy L. Spray, Code 100C;
Tammy Sanchez, Code 200; Robin L.
Boyette, Code 510; William E.
Warner, Code 520; Digna M. Feria,
Code 710

30 Years Service
Margaret L. Jones, Code 112;
Sandra K. Johnson and Charles R.
Cotton, Code 055; Janet R. Bowman,
Code 010; Giralamo Giacalone,
John B. Hawthorne and Calvin C.
Sullivan, Jr., Code 100D; Thomas W.
Nelms and Shirley M. Armstrong,
Code 100C; C. Shem Lambert, Code
008

35 Years Service
Michael S. Nash and Charles H.
West, Code 100D; Pablito D. Conde,
Code 100C

40 Years Service
Ernesto G. Marucut and Thomas B.
Stone, Code 100D

45 Years Service
Herminio C. Abutin, Code 117

Length of Service Awards

Letter of Commendation

Navy and Marine Corps
Achievement Medal

SK2 (SW) Salvador Hugo
SK2 Mathouchanh Srioudom
SK2 Ramiro Vazquez

SK1(SW) Joss J. Zolina

Special thanks from

Condolences

Meritorious Service Medal
CDR Beth A. Howell
CDR Eric L. Glaser

Benjamin Panelo passed away
Saturday, June 19. Panelo worked as a
supply technician for NADEP.
Nestor Marcelo’s wife passed away
after a long illness. Marcelo works in
Code 111.

Stan Landaas, the hazardous material/
hazardous waste program manager, to
all FISCSD employees for supporting
a successful hazardous material/waste
inspection. Orange County Fire
inspectors completed a HAZMAT/
HAZWASTE  inspection and provided
a positive outbrief to the commanding
officer and executive officer.

CAPT Jim Symonds, commanding
officer of USS Ronald Reagan (CVN
76), to the FISCSD team for assisting
Reagan in its preparation to be
homeported in San Diego and for
locating the necessary staging area in
San Diego for over 700 privately-
owned vehicles transhipped from
Norfolk.

CAPT Craig Herrick, commander,
USS Peleliu (LHA 5) to Bill Cording
and his staff for pulling out all the
stops and providing Peleliu with
exemplary supply support services in a
timely manner. The HAZMINCEN
team bent over backwards to take on
increased offloads as Peleliu’s crew
cleaned out spaces and performed
additional maintenance.

LCDR Michael Anderson has
checked in at FISC’s NADEP
site. His hometown is Kellogg,
Iowa.

SK2 Connie Carrillo joined
the LSC. Carillo hails from
Tuba City, Ariz.
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Pictures, pictures, pictures

From left to right, Timothy Higdon, Karen Higdon, LT
Dara Rosenzweig and Kenneth Bell, smile pretty for the
camera after completing the Supervisory Program
Certification program and receiving their course
certificates.

RDML Kowba presents MUC awards to FISCSD personnel

FISCSD military personnel stand in ranks as RDML
William Kowba reads the Meritorious Unit Award citation.
The admiral made the rounds, personally presenting
MUCs to FISCSD military and civilian personnel in
various departments throughout the command.  The
Secretary of the Navy recognized NAVSUP with the award
for effectively executing their strategic mission of providing
Navy, Marine Corps, Joint and Allied Forces quality
supplies and services on a timely basis, while successfully
implementing a series of tranformational actions across
the enterprise.  All awardees are now authorized to wear
the MUC medal (military) and pin (civilians). (MUC photos
by Paul Stuhler)

Representing just a small fraction of the FISCSD
MUC awardees, employees of the Logistics
Support Center, (Code 100), show off the goods
and prepare to celebrate.

Supervise me

If you serve it, they will come

FISCSD Sailors are at it again.  The Sailors
volunteered their services to help make Roosevelt
Middle School’s Ice Cream Social a big success.
Pictured from left to right are SK1 Enrico Yeatts, SK1
(SW) Madeleine Uribe, SK1 (SW/AW) Carmelita
Braganza, SK1 (SW) Anthony Hinds,  SK2 (SW/AW)
Felicia Wells, SK2 (AW) Tiffany Kendall, SK2
Lorenzo Hill, SK2 (AW) Stephen Coleman, and LT
Chandra Weber.  (Photo by SK2 (AW) Tiffany
Kendall)

RDML Kowba
congratulates Chachi
Gorman (Code 050 )
for her contribution
as part of the Navy
Supply Systems
Command Financial
Management
Transformation
Team. (See June
Network, Page 4)

Great teamwork
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FISC San Diego
Training Calendar
for August 2004

To enroll in any of the following
classes, call (619) 532-2038 (DSN
522) or send an e-mail to FISCSD_
Training@navy.mil.  Supervisory
approval is required.

For more information on training
courses and programs, online learning,
and your training record, log on to the
Extranet at https://extranet.sd.fisc.
navy.mil/training_set.html. These
classes will be held at the FISC
Broadway complex.

Communicating Across Cultures
August 12, 8 a.m.-4 p.m.
Bldg. 1, 3RD floor, Eagle Room

Tapping Into Your Creativity
August 19, 8 a.m.-4 p.m.
Bldg. 1, 3RD floor, Eagle Room

Teaching the Elephant to Dance
August 26, 8 a.m.-4 p.m.
Bldg. 1, 3RD floor, Eagle Room
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July Observances
Independence Day
   (July 4, observed July 5)
COMFISCS 1st Anniversary
   (July 25, observed July 26)

On this day...
July 17, 1920 -- Letter symbols
for Navy ships (BB, DD, etc.)
were established.

NSIPS provides
Sailors round-the-
clock records
access
LTJG Mike Morley
Navy Personnel Command Public Affairs

The Navy Standard Integrated
Personnel System (NSIPS) is now the
single repository for personnel and
pay data for all active-duty and
Reserve Sailors in the Navy.

Currently being deployed in a
Web enabled version, NSIPS offers
Sailors around-the-clock access to
their personnel information once fully
deployed.

In testing for more
than five years, NSIPS
has been widely used
by thousands of Navy
Reservists to update
key personnel information, and by four
Personnel Support Detachment (PSD)
sites to update pay and personnel
information for customers.

“We’re the first active-duty site to
cut over to NSIPS, and I find it very
user friendly,” said Personnelman 1st
Class (SW) Nilbert Ng, receipts
supervisor at PSD [Personnel Support
Detachment] Point Loma, Calif. “At
PSD, we use NSIPS on a daily basis to
record gains and losses, leave
reporting and page two maintenance.
Right now, it’s working perfectly for
us.”

The system allows access for
shore-based Sailors using an NMCI
computer, or any Web-enabled
personal computer with a DOD
public-key infrastructure (PKI)
certificate. For ships that don’t
maintain a secure Internet connection,
NSIPS provides the ability to send and
receive work items, updates and
records to and from the main server.
NSIPS ensures Sailors’ privacy by

using the latest in Secure Socket Layer
(SSL) encryption technology.

NSIPS also offers promising
future capabilities. In the first quarter
of fiscal year ’05, Sailors can use
NSIPS self-service functions to verify
their personal information in their
Electronic Service Record (ESR).
Sailors will be able to update their
own record for functions, such as
mailing address, phone, emergency
contact information, race and religion.

“Soon, Sailors will be able to
view large parts of their service
records using NSIPS,” said Art Tate,
NSIPS implementation manager at
NSIPS Program Office located at the
Space and Naval Warfare Systems
Command Information Technology
Center in New Orleans, La. “They can
see what’s missing or in error, and if
it’s outside what they can fix

themselves, can visit
their personnel office
to get it corrected.”
NSIPS brings

tangible benefits to the Navy,
replacing four legacy pay and
personnel input systems. Also, as
NSIPS is a Web-based system, local
personnel sites no longer have to
maintain hardware or software for
legacy systems. Application updates
are completed on one Web server,
eliminating the need to send software
updates to the individual personnel
processing locations around the world.
All PSDs and customer service desks
are scheduled to be fully functional on
NSIPS by the end of 2004.

“We had very few bugs to work
out when we cut over,” Ng added. “All
of them were fixed quickly, so later
users should find NSIPS even easier to
work with.”

Sailors can sign up for self-
service access and view their
information online in minutes. To
request access to NSIPS for the first
time, visit https://nsips.nmci.navy.mil
and complete a System Access
Authorization Request (SARR), then
click on Existing Users (Self Service).


